
6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching
staff .:
A) The assessment of the faculty performance is made by having two of the
mechanisms. They are i) Annual self-Appraisal Report (ASAR) Method, ii)
Feedback

i. Every faculty submits the Annual Self Appraisal Report (ASAR)at the
end of academic year. The head of department after scrutinizing endorses
his recommendations/ comments and forwards it to the principal. The
Annual Self Appraisal Reports (ASAR) are considered as a very vital
document for the career advancement or placements of the concern
faculty.

ii' The comprehensive evaluation of faculty by students is conducted
through feedback forms. This helps the head of the departm.ent orland the
Principal for improvement of teaching as well as up gradation of
curricular and co-curricular activities of the institute. The positive results
in teaching, learning and evaluation are gained through this mechanism.

B) The performance assessment of the teaching staff is carried out through the
feedback mechanism and confidential report for administrative staff is maintained
at the end of every academic year. The confidential reports of administrative staff
are sent to the management by the Principal for information and necessary
guidance/suggessions. Like self-appraisal reports, these confidential reports also
affect the increments, promotions, etc. of the staff.
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As per 7u Pay UGC Regrl*im 18" July, 2018 and

Govt. of Maharashta Resolr*icn S March, 2}lg
For Cgllege Assistant / irsq$tePlofessor I :

.. .' I UniversityAssiitrntPrufessor ,:
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a) Name (Surname first)

b) Designation 
:

c) College

d) Deparfinent

Email

e) Date of Birth
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f) Dateof Appointment ' :0110712019

g) Total Teaching Experience

h) Permanent Address

Mobile number

AIP- Islampur, Tal. Walwa Dist. - Sangli. 415409

78880 I 0299, 927 3 197 47 |

rahul pawarsugartec, h@ gr-nail. com

Pawar Rahul Mohan
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UG:5 years



Academic Qualifi cations
i

Research / Fellowship / Research Training Program :

Orientation / Refresher / Short Term Course Completed:

1\
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Sr.
No.

Exam.
Passed

University Subject Yeer Crrlrdc / Class ol'
i

ii

I S.S..C. Kolhapur Board Generat 20/J6 63-!6)3 I
2

H.S.C.

I

,Kolhapur Board

Marathi, Enghsh,
Phy, Che,m,

Maths,

Geography

!

2008 
1

49
I
I

83Vo tr

J

B.Sc.
Shivaji

University,
Kolhapur

Sugar Technology 20t3
i

83

i

t9% Ist class
with Dist.'

4

M.Sc.
I shiva3i

University,
Kolhapur

Sugar Technology 2018,.

I
I

79.25 %
Ist class
with Dis

Title of Work/Thesis UniversitV / Institute

Sr.
No.

Course Duration University / Institute Sponsored
AgencY



Appendix II

TaHe I

Assessment Criteria and Methodolog/ for University/College Teachers

Table l.l: Teaching'-

Grading Criteria: 80% & above - Good, Below 80% but 70%o & above - Satisfactory

Less than 70%- Not satisfactory.

Note: Strike out whichever is not applicable.

Table 1.2: Involvement in the University/College students related activities/research
activities:

Activity Percentage
Obtained

Grade
Claimed

Grade
Verified

Teaching-

330
------ X 100:100%
330

Where

A: Number of classes (Lectures) taught

B: Total classes (Lectures) assigned

(Classes taught includes sessions on

tutorials, lab and other teaching related

activities)

l00Yo Good Good

Sr.

No.

Activity Grade
Claimed

Grade
Verified

Page
No.

(a) Administrative responsibilities such as Head,
Chairperson I Deanl Director/ Co-ordinator,
Warden etc.

Number of activities: 0[

Good Good
(b) Examination and evaluation duties assigned

by the college / university or attending the

examination paper evaluation.

Number of activities:05

(c) Student related co-curricular, extension and

field based activities such as student clubs,
career counseling, study visits, student

seminars and other events, cultural, sports,

E:\Rahul Pawar\tjndated NAAC Work\ASAR\RMP ASAR 2023-2'l.doc



NSS and community services.

Number of activities :05

Or ganizing sem inars/ conferences/
workshops, other college/university activities.

Number of activities :03

At leait one sipgle or joint publication in peer
reviewed or UGC list of Journals.

Number of Publications:04

Grading criteria: Good - Invorved in at reast 3 activities

Satisfactory _ l_2 activities

Not-satisfbctory - Not involved / undertaken any of the activities
Note: i) Number of activities can be within or across the broad categories of activities

ii) Strike out whichever is nor applicable.

Note: For the purpose of assessing the grading of Activity at Table l.l and Table 1.2, all such
periods-of duration which have been spent by the teacher on diffbrent kinds of paid leaves such
as Maternity Leave, child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and
Deputation shall be excluded from the grading assessment. The teacher shall be assessed for the
remaining period of duration and the same shall be extrapolated for the entire period of
assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as
mentioned above shall not be put to any disadvantage for promotion under cAS due to his/her
absence from his/her teaching responsibilities subject to the condition that such leave/deputation
was undertaken with the prior approval of the competent authority following all procedures laid
down in these regulations and as per the acts. statutes and ordinances of the parent institution.

Overall Grading:

Sr. No. Grade

Satisfactory in teaching (Tabre l.l) and good or satisfactory

If neither good nor satisfactory in overall gradine

I Good

z Satisfactory

J Not Satisfactorv

E:\I{ahul Pawar\Updatcd NAAC Work\ASAII\RMI) ASAIt loli-l-i drrc
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{

Overa[ Grading

Sr. No. Grade Claimed Overall Grade
Claimed

Grade Verified )verall Grade

Verified

Table - 1.1

, Good

Good

Good

i Good

Table - 1.2
Good Good

'i

nol0gy
fslanrpur. Tal. W*lwe, gibt" Sen$.415 409



Krushival Shikashan prasarak Mandalos
Rajarambapu College of Sugar Technology,

lslampur.
Nar.'in Bahe Naka Bahe Road Islampur Tal.Walrva Dist.Saneli

Ph.No.(02342)222961 WebSite :_www.sugartechnology.in Mob.8805747500
Email ID. :-rcstcollege20l0@gmail.com

Ref.No.KSPM iRCST/. , /2024_25 Date :-

A] Total 73 students have submitted their feedback.
l) 92 % students satisfied with our facilities and initiative taken by college.
2) Sports, culture, Drinking water and canteen facilities need to improve.

KM
Raiarsnbapu College of Sugar Techryt
tsiampur. Tal. Walwa' Disi Sar$!i' 41S '
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